
AGENDA ITEM 
IJuly 17, 2012 City Council Meetind 

Approved for Submittal By: 

Jeff Kiser, City Manager 

To Be Presented By: 

Jeff Kiser, City Manager 

To: Honorable Mayor and Members ofthe Anderson City Council 

From: Jeff Kiser, City Manager 

Through: Jeff Kiser, City Manager 

Date: July 17, 2012 

ISUBJECT 

Update of City of Anderson Personnel Rules. 

IRECOMMENDATION 

The City Manager recommends that the City Council: 

Adopt a resolution approving amendments to the City of Anderson Personnel Rules. 

IFISCAL IMPACT
 

None. The proposed update reflects previously adopted resolutions and current practice. 
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IDISCUSSION and BACKGROUND 

In 1973, the City Council adopted Ordinance No. 291 establishing a uniform personnel 
system, and adopted Resolution No. 73-35 establishing Personnel Rules. The Personnel 
Ordinance has been codified as Chapter 2.56 of the Anderson Municipal Code. Over the 
ensuing thirty years, the City's Personnel Rules have been modified many times by various 
City Council resolutions. 

Nothing in this document supersedes the represented members Memorandum of 
Understandings (MOUs); this document only applies to non-represented employees or in 
areas where MOU's are silent. 

IATTACHMENT 

1. Resolution approving amendments to City of Anderson Personnel Rules together with 
the updated Personnel Rules labeled "Exhibit A". 
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ATTACHMENT 1
 

RESOLUTION NO. 12-_ 

APPROVING AMENDMENTS TO THE CITY OF ANDERSON PERSONNEL RULES 

WHEREAS, in accordance with Chapter 2.56 of the Anderson Municipal Code, the City 
Manager recommends that the City Council adopt an update of the City of Anderson 
Personnel Rules; and 

WHEREAS the proposed update incorporates previous resolutions approved by the 
Anderson City Council and reflects current practice, and has been reviewed by 
representatives of the General Teamsters, Professional, Health Care and Public Employees 
Local 137 (Teamsters), by representatives of the Anderson Police Officers Association 
(APOA), and by management employees; and 

WHEREAS, the Anderson City Council desires to adopt the recommended updated 
Personnel Rules. 

NOW, THEREFORE, BE IT RESOLVED that the City Council hereby approves and 
adopts: 

(1)	 The amendments and additions to the City of Anderson 
Personnel Rules, attached hereto as Exhibit A. 

PASSED AND ADOPTED by the City Council of the City of Anderson this 17th day of 
July, 2012, by the following vote: 

AYES: 

NOES: 

ABSENT:
 

ABSTAIN:
 

James Yarbrough, Mayor 

ATTEST: 

Juanita Barnett, City Clerk 



Exhibit A 

Amendment 1 changes the period when management and confidential employee's can 
cash out accumulated vacation to match the same time period as the rank and file 
bargaining units. The section currently reads: 

The City will, at each management and confidential employee's option made by 
October 31 of each year, cash out up to 80 hours of the employee's accumulated 
vacation, to be paid as part of the employee's second paycheck in November. 

The above section is amended to read as follows: 

The City will, at each management and confidential employee's option during the 
months of April, July, October and December each year, compensate the employee for 
up to eighty (80) hours of accumulated vacation per fiscal year. Compensation 
requested under this section shall be paid on the second pay period. 

The amended section is now consistent with the bargaining unit agreements for 
Teamsters and the Anderson Police Officers Association. 

Amendment 2 adds in the second retirement tier for each bargaining unit and 
management and confidential employee. 

The following section is added: 

A second retirement tier of 2% @ 55, and highest consecutive 36 months, through 
the Public Employees' Retirement System shall be effective for those employees 
hired after the City amends its contract with PERS for Miscellaneous employees. 
Employees hired under the 2% @ 55 formula will also pay their normal seven (7) 
percent member contribution for participation in the Public Employees' Retirement 
System program. All other retirement benefits remain the same as those employees 
covered under the first tier formula. 

The following section is added: 

A second retirement tier of 3% @ age 55, and highest consecutive 36 months, through 
the Public Employees Retirement System shall be effective for those employees hired 
after the City amends its contract with PERS for Safety employees. Employees hired 
under the 3% @ age 55 formula will also pay their normal nine (9) percent member 
contribution for participation in the Public Employees Retirement System program. 
All other retirement benefits remain the same as those employees covered under the 
first tier formula. 


