
ATTACHMENT 3 

CfTY OF 
AGENDA ITEMA.NDERSON 

ttuly 21, 2009, City Council Meetin~ 

To Be Presented By: 

To: Honorable Mayor and Members of the Anderson City Council 

From: Dana Shigley, Acting City Manager 

Date: July 21,2009 

I SUBJECT 

City Manager Office Staffing Structure 

IRECOMMENDATION
 

The City Manager recommends that the City Council: 

Adopt a resolution amending the City of Anderson Position Classification and 
Compensation Plan 

I FISCAL IMPACT 

The proposed changes to the City Manager's office staffwg include leaving the Assistant City 
Manager and Deputy City Clerk positions vacant and, instead, the City Clerk and Adm.i.n.istrative 
Assistant (Confidential) positions would be filled. In addition, because several work assignments 
would be shifted between other employees, cost allocations between funding sources would also 
change. Overall, the general fund would save approximately $60,000 per year and other funds 
would save an additional $30,000 per year. 
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City Manager Base Salaries 

City Population Annual Base Salary Incumbent City Manager RDA? 

Oroville 14,443 $109,000 Sharon Atteberry Y 
Red Bluff 13,712 $125,000 Marty Nichols I N 
Auburn 13,112 $139,568 Robert Richardson Y 
Anderson* 10,677 $121,026 

I 

Y 
Shasta Lake* 10,325 $116,500 Carol Martin I Y 
Yreka 7,383 $109,000 Brian Meek N 
Corning 7,220 $107,057 Steve Kimbrough N 
Orland* 7,189 $80,000 Paul Poczobut N 
Winters 6,979 $121,728 John Donlevy, Jr. Y 
Willows* 6,469 $100,404 Stephen A. Holsinger N 
Gridley 6,167 $120,000 Rob Hickey Y 

Data is current as of 11-3-08 except * items are are updated as of 6-25-09 
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